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Regional Medical Center

Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC (C) Retirement | (D)
Compensation and other Nontaxable
(i) Base (i) Bonus & (iii) Taxable (iv) Other Deferred Benefits
Compensatio | Incentive Deferred Reportable Compensation
n Comp. Comp. Accrued | Compensation

in Prior Years

1. Chief Executive Officer $569,140 | $200,000 $47,500

2. Chief Financial Officer / Operating Officer $334,347 | $56,148 $6,100

3. Chief Nursing Officer $188,764 | $32,864 $3,947

4. Chief Quality Officer $193,591 $27,790 S3,174

5. Assistant Chief Financial Officer $184,073 | $19,991 $4,081

6. Director of Pharmacy $185,294 $3,706

7. Director of Facilities $153,891 | $1,000 $3,098

8. Director of Imaging and Cardiology Services $152,442 $3,049

9. Director of Special Care and ICU $148,190 | $1,000 $2,984

10. Director of Health Information Management | $141,400 $2,828

Notes:
a. Reporting Period is Calendar Year 2024.

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to substantial risk of

forfeiture.
c.  (*)Report title, not employee name.




